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PRFAhiBt.8 

1. This Agreement. made and entered into this 1st day d Jarwary, 1998. & by and between 
Con- Nlnds Water Company (hereInafter referred to aa the ‘Company). and its suc~pssor~ 
and asslgnr. and Utility Workers.Union of America, AEL - C.I.O.. and its lcal onirm 467 
(hereinafter cdlectiwlyand severally referred to as the ‘Unkm’). and their ~uccessa s and assigns. 

ARTICLE I 

Recognition 

1. The Union, having been certified by the National Labor Relations Board in proceeding No. 
38-RC-276, is hereby recc$zed by the Company as Ihe exclusive bargaining representative for all 
ilt regular hourly maintenance and service employees. For purposes of clarification, the following 
employees are spedfically exdudedz clerical. sales, accounting and engineering department 
employees. guards. professional employees, oew leaders, and rupervtsors. Such regular hourly 
maintenance and service employees are hereinafter referred to as ‘employees.’ 

2. An employee shall be considered probationary until he hat been continuously employed for m&e 
than six months. Duringthe p&xl cf probatim, the Company has the exclusive night0 discipline 
a discharge the empkyee withcut regard to any @A.&IS d this Agreement. and such action shall 
not be subject to grievana and arbitration purrnan t to Article XI. Upon mmpletlon d the 
probationary period, but not before. an employee will have seniority in accxxdance with the 
provisions of this Agreement (See Section 1, Article V). 

.~ _ 

3. (a) Those hired for a definite time or definite job or iobs shall be considered ‘temporary 
employees.’ A temporary employee whose consecutive period of employment extends 
beycmd 90 days shall be considered a probationary (See Article I. paragraph 2.) employee. 
The Company w+U notify a representative of Local 467 in writing whenever it hires any 
temporary employees and will answer questions by the Union about the duration and 
terms of their employment 

W Wwn performing wxk normally performed by employees, a temporary employee shall be 
paid at least the minimum hourly rate set fo& in Exhibit A for temporary help. A 
temporary employee may perform the work of any job da&cation that has an established 
spread in hourly rates. A temporary employee may also perform work in the 
Maintenance-Operator job dassification provided the senior available ~Maintenance Worker 
receives upgraded pay. 

e 9Sud.s 3 



2. No employee shall be ditiplined or discharged without just cause Examples d just cause are: 

6) Violation of a published Company rule. a order cx directive issued by someone who 
normally tssoes such order 01 directive or by someone who has authority over the 
employee or the work 

. . 
Negligent dcstxucthm or abw of Company Property + poperty furnished by the 

-company; 

k) 

(4 

Abuse of the benefits provided by this Agreemenl; ox 

Improper performance of assigned work which he is qualified to perform. 

Discipline shall be administered in a progressive manner. Orsl warnings shall be issued for 
first offenses. If additional discipline is necessary. written warnings. suspension and 
discharge trill follow as necessary. The Company reserves the right to repeat disciplinary 
steps as it sees proper for the violation.. Also. the Company reserves the right to skip 
disciplinary steps when, in the opinion of the management, the vidation is so severe to 
warrant deviation from the normal progressive disdplinary procedure. 

Acticx~ taken in r$ation to an emplojye which is intended not to punish the employee for 
past conduct but to further the future conduct of the Cornpa+ business shall not be 
considered discipline within the meaning of this section. 

95uci.s 4 

4. (4 Personsesnploycdf~ksslhan2Ohowspawak3ullbeanddered puttimeanployees 
and are inelt@ble la any d the benefits of thlr -L 

lb) Wak to be perfwmed by part time employeu will Indude grounds kceplng, deanlng of 
d+g be&, paint& and custodisl dutier 

5. The rights created by this beement can be modified at any Lime. before or after the spedfied 
ben&s are earned. by apeement d Lhe parties, and no rtghts under this Agreemen t8hd- 
to anyme other than the lhnpmy or the Union. Lxd 467 in addNon to the auhxity @en It 
under the gdevancs procedure d thii Agreement has authority to agree to any modification of this 
Apxment cm-t behalf of Utility Workers of Ameriu. V%lrh the approval d the President of Local 
467. the Company can put modSflcat~ons d this Agreemen t Into dkt pending approval of the 
membershIp oi the Local where approval by the membership is required. Nothing in the Section 
shall be cun?rtrued ac uedngan obligation on the part of eithu party LO bargain about changes in 
this Agreement 

AFmC1.E II 

Management Rights 

I. No limitations on the actions of the Company are to be implied from the provisions of this 
Agreement M from past practices. For the period of this Agreement. the management of the 
Company. the supenisioo of all operations. the contrd of the property, the dctermtnstion of job 
content, and the composition. assignment, and direction d the working forces belong to and are 
vested in the Company except as specifically and expressly limited by the A.preUMnt 

. 



IhcGmpu\yrh~l~re~heRu)denta~erelecledOfficadLocrl%7dthe 
dnunrdma8~kadtnMydl8clpllnuyacuonon theworkdaypreccmng8ud\ actlm 
ffthc~f~ud,wilarif~cuucruBa IrnotauoMblyp~~e. 

3. The Gwnpany shall not arbitradly acsign an employee tn wak outside hlr &&&at or job 
darsiRcatianbulshalldaso~whaein~eopinlond~he~ythueir~goodruMnfor 
such assignment such iu unavailability of work in his department or job dassification. the 
circumstancu make pufamana d wak In his job 01 department das&katlon diflhlt ok 
in&dent, the pafamana d the wcskh the other depatmmt (I job dacslfication Is more wt 
or important than the perfrxmanrr of work in his department or job classification. cx the 
drcunatanas susessi~tc the &gnment to avoid hiring an employee who cannot be fully utilized 
in the orher department or job dasrif~cathm. The Cnnpany will no+ the President or other 
elected dficu d laal467 before nuldng any unusual assignments between departnun~ where 
such notification is reasonab!y praaicable. At the request of the Union. the managemat shall 
pron& p&de an explanation to the Union president of the basis f-x any unusud assignmen tr 
made by managemenr 

4. (a) Except in case d emergency. work normally performed by employees shall not be 
performed by a supeniror unless work of tiat type has been performed in the past by su- 
p~wiscxs or is detibed in a job desaiption for such supervisor which has been furnished 
(0 the Union. An emergency etists whenever the perfornunce of the work by tie normal 
complement of employees would unreasonably delay the work When usingsupewisors 
under the emergency exception. the Company will also use the number of employees 
which would normally be assigned to such work to the extent employees who normalty 
perform such wok are available and it is reasonably practicable to we them. At Lhe 
mpest d the Unhn, the managemmt shall promptly provide an explanation to the Union 
president d the alIe+ ezwrgency which required the assignment of bargaining u&t w&k 
toa supervisor. 

.~ 

(b) Except in case d emergency, a supervisor. act& alon& will not u&a &or ,iece & 
equipment or initiate and complete a construction or maintenance proced~eT Ihe only 

.major piecer d equipment presently owned and utilized by the Company are backhoes, 
mmpres+, d$ec&~~al t+ng equipment~and tapping machines (for tps lo? inches and 
I=&. 

5. Employees shall not be required to work out of doors in inclement weather on jobs which can 
reascnabty be deferred until the weather conditions are less severe. It is understood that there are 
times in which work cannot be deferred as in cases of emergency. protection of life or property, or 
work to restore or maintain service to customers. When required to wxk in inclement weather. 
employees shall be provided with foul wather gear. 

It shall be the responsibilitydsxpervison todetermine when weather conditions are too severe for 
the work at hand with due regard to the general health and welfare of the employees concerned. 
the nature of work to be performed. temperature, wind veto&y. precipitation. snow or ice ac- 
cumulation on pound or suuctures. availability of shelter or combination of these factors. If 
requested to do so, the supervisor on the job will contact his immediate superior to review his 
decision. 

9Sud.s 5 



During the period d this keement the Company shall not lockout empI- in a lrba dispute, and 
neither the Union na the employees shall picket. strike, slow down. or otherwise interrupt the work 
Neither the Union nor its &cers or representatives shall be liable la damages for such actlon by the 
emplo)-res if the Union and its &cers and mpresenlatiws have nd authorized, ratif? encouraged. aided, 
or condoned such actIon and if they hmediately na.lfy each employee to cease such action. publidze 
generally their disapproval d such action and otherwise aid in getting the employees to cease such action. 
Employees ~$0 engage in such ac~on. whether authorized by the Unia~ OT not, shall be subject to discharge 
w discipline. 

ARTICLE Iv 

Union Security 

1. Except as provided in this Astlde, there shall be no discrimination against any employee because 
d his affiliation or lack d affiliation with the Unix. 

2. All employees M temporary employees who have + employed for more than 30 calendar days 
shall thereafter, aC a cm&ion dcmtinlied empl&t, pay a mmthly &ice charge to Local 467 ” 
equaftotheregultimonthlydues fmpopdbyLocal467u$16.~x)per~.whfch~wis~l~. ~’ ~.. 
This requirement is conditkmed on membership In W 467 being available tcall emp+ees on 
reasonable terms and auditions applicable to all members. Any employee who fails to pay this 
service charge within 30 days after being notified in writir$ of his delinquency is subject to 
discharge. The Company will disdtarge swh employee wIthin 30 days atIer it has +I notified in _ 
writing that the employee is subject to dismissal unless it has reasonable groGIs to belie-& that. 
such discharge would be a vidallon d law or this beement. The Union shall indemnify. defend. 
and save the Company harmless from any daimr ce liability arising out d any discharge made 
pursuant to the written direction d the Union. 

3. (a) To the extent permitted by law, the Company shall deduct from the wages of any employee 
who authorizes it do so on a form approved by the parties’ union dues a: authorized by 
Local 467 or the service charge required by Section 2 of this Article. The Company will 
supply new employees with this form. The Company shall remit the sums so deducted to 
the Secretary-Treasurer of Local 467’. The union shall indemnify, defend. and save the 
Company harmless from any daims or Liability arising out of such deductions or the failure 
to make such deductions. 

4. The Company shall provide space for the Union to erect two bulletin boards to be used only for 
posting the following notices concerning the business of Local 467: 
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5. 

6. 

1. 

2. 

3. 
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Every year the Company shall Post on the Union bulletin boards and furnish IO the President of 
Local 467 lists showing each employee’s seniority. Such lists shall be considered correct except to 
the eYtent written objection thereto is filed within 30 days after they are posted. 

(4 Ifthe Company desires tcrpermane&y fill a vpcancy ir\ a job &ssiRcation. it ihall p&t a 
ntxice stating the title and the rate d pay oh the vacancy.. me ziotkt sh&rCmafn posted 
for seven calendar days and any employee who desises to be con&de& for the va+cy 
shall apply in wdtingwi&n that period d time. Pmbationvy employees may not bid on 
job vacancies. . 

~For any employee wh was not at work for at l&t iwo days d&g hs period because he 
was cm vacation or sick leave, this period shall be extended for two mnking days after he 
returns from such vacation or sick leave. 

(b) ?he Company agrees to post the names of the successful applicant within 90 days oftbe 
posting of notice of a vacancy in a job classification. The Company may, however, 
withdraw notice of job vacancy during the 90 day period and not till the position. 

(d The filling of vacant jobs shall be based on seniority, ability and qualifications being 
suffiden~ In addition to considering the employee’s record and past performance. tie 
Company may require the employee to pass reasonable tests - oral. written, or practical . 
to determine their qualifications. Where the Company is contemplating promotingany 
one other than the senior applicant, it shall &cuss the promotion with the President of 
Local 467. 

The Company will give each employee P copy d thlr Agreemmr 

mm3.x v 

Seniority is the length d employment in a particular department of the Company. The 
departments of the Company are set forth in Exhibit A When an employee is temporarily 
aui~ed towxk outside his departrnenl his seniority shall continue to accrue in his deparrment. 
An employee loses all seniority when he is discharged for jut cause or he resigns. 

7 
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The Company will fill the Tuesday through Saturday Se&cc Worker position by bid, 
sedorily, Q rotJuon u requeslcd by the Udal. 

A job shall be filed by an employee in the Division in whldt the vacanq exists. but 
if there are no qualified bidders in that Divisiar, then the Company shall consider 
other Compmy emplops who have bid for the job. 

An Employee with six (6) months or more d continuous Knice in acccxece with 
the provisions d this Article may be considered fw a bargaining unit job for which 
(s)he is qualiied in another Division. provided: (a) (s)he moves into the commute 
and/or service area of that Division. and (b) no qualified employee in that Division 
has bid for such job. 

If an employee uansfers to another Ditision under this section. (s)he shall retain 
hither continuous service earned prior to the transfer. 

The Company reccgnizcr the individual right d employees to live in the area where 
they feel represents the mxt suitable standard d living, however. due to the nature d OUI 
business the Gmpany ail1 require that all union employees Live within a reasonable 
response time Iran thek normal reporting place d work The Union and the Company 
mutually agree that this response time should be with+ driving distance to allow 
the Unployee appmximatdy 30 mln.ut~ to rewh the w&z site. The Company will 
~pndfather any current employee living outside this area &at wasIiving outsi& this 
range at the cornmen-tdthisw cement If an emplojee that was IbAng outside this 
approximate 30 minutt response time were to move agam. they .mwt mow to a 
locat& that would ccmply with this agreement Employees living within the service area 
are not covered by this apprcodmate time limit 

4. An emp+e who is awarded a vacancy pursuant to Section 3 or is placed in a job with Company 
outside this Agreemen t shall be given 60 days (or such longer period as the Company may permit) 
in which to learn the duties of that vacancy or job. 

If within this perioc.such employee in the opinion of the Company is unable to learn the 
duties of the vacancy or job or is found by the Company to be unqualified for the vacancy 
or job, he may return to his former job classification and any other employees promoted 
as the rrsult of his promotion can be returned to their former job cksification. 

5. (4 In Blliig a vacancy in a job classification in a department in which there are employees on 
layoff who still have seniority in that department, the Company shall mail such employees 
a copy of the notice posted under Section 3. Such notice shall be directed to the last 
mailing address supplied the Company by the employee. 

9Sud.s 8 



0 
I 

p 
95ud.s 

(b) 

A laiddfempl~ recalled in acmrdance tith the pnxisicnr d this section shall have the 
seniority which he had accumulated ac d the date d his layoff. 

(4 Seniority and recall rights shall be lost in acmrdana wirh the foil&wing schedule: 

If Aaxued Senbrity Shall Be 
Seniority Is Lost Arter Layoff Exceeding 

Under one year . . . . .._........ period of employment 
One yeas to ten yearc . . . . . one year 
Ten years 01 mow . . . . . . . . . . . two years 

6. The following procedure shall be observed in laying off employees for a pscicd d more than five 
ddp: 

. 

The employee in the job classification to be reduced who has the least seniority shall be placed in 
the next Iuwer job dassitication in his department for which he is qualified The junior employee 
in the job classification in which this employee is placed rhall then be similarly placed. This 
procedure shall crmtinue,un~l there is an exceu employee whb &not be pl& In ‘a lower iob 
dassiticatlai in his departmmt If U-me are employee8 i? the 1-t job dassification in any other 
departmentwho have been continuously employed by the Company fa a shorter period than the 
excw employee who cannot be p&d in his mvn department. the excess employee can replace the 
employee in that job classification having the shortest period d employment if he is qua&tied to 
perform the work d that job dassification. The replaced em&w then has Fe sax&z righr Tlw. 
employee MO cannot be $Gd in this manner shall be-laid dX 

7. An emp4cp-x laid off as the result da pe-ent reduction In the work force may elect within 30 
dmdar days to waive his recall rights under Section 5 and accept in lieu thered 40 hours’ pay at 
nonpremium time at his regular hourly rate for each year d continuous employment up to a 
maximum d 520 hours. A change in ccx-porate ownership shall not be considered such a reduction. 
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2. 

3. 

4. 

5. 

I. 

ARTICLEVI 

kthepuioddthhAgreemm ~h~ra~dWlh~Ubetf~in~ibitA 

Shculd the Company contemplate substantial changes in a job dassificstiion or create an entirely 
nm~the~ywlllsdvrseiheUniondnrhehrnger~lurl30~yrpriacothe 
piopmed effective dste d such change and. during such period, enter into negotiations in an 
attempt to reach ageement mape&ngsuch changes. If the *es do not reach such an agreement, 
the minimum hourly rate for the new or modified job dassificatlon shall be determined by the 
Company using the wage schedule set forth in Exhibit A u the guide, subjea to the right d the 
Union to grieve the rate determined by the Cnmpany. 

A Plant Iz+bom may be given training as an Operator by assigunent to temporary vacancies in the 
Operatorjoh dzusification. When so assigned, the plant Laborer will be paid his base hourly rste 
Plus three percent d the max hourly rale d Ibe Laborer plus any prenlium that may be applicable. 

When Utility Workers are assigned on a temporary basis to perform as a Crew Chief. the Utility 
Worker till be paid his base hourly rate plus 50.95 per hour. 

When an employee is tempwxadty assiped to a higher rated position, he will receive the rate of pay 
for the higher position during the time he is performing in the higher rated position. The employee 
till revert to his old rate upcm oondusion dsuch as.signmcnC except that if the employee works 
four (4) hours Q rryye in the higher rated position during one shift, the employee shall receive the 
higher rate d pay fa tbc whole shift. 
An employee who is assigned to work in a lower job dassification shall not suffer a reduction in 
his hourly rate tie so employed 

ARTIcL!c VII 
1 - 

Prcmhms and Guarantees 

(4 Except for one office building custodian. the sudud B-k day shall consist d 8 
consecutive hours except where interrupted by the Company for a lunch period. Shift 
wakers shall work and be paid for eight consecutive hours. A meal period will be taken 
by the shift uprker during the course of the eight hour work period. The meal period will 
be s&duied M as to not interfere oc in any way compromise the functioning of the Water 
Treatment Plant operations. 

‘ihe standard work day for the Office Building Custodian shall begin between 530 AM - 
8~30 AM and end between 4:oO _ 6:M) PM. 

The standard wnk day for shift workers shall begin at 6:30 AM, 210 PM, and IO:30 PM 
for the first, second and third shifts respectively. 
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l-be standard wuk day for dlstrlbutlon employees shaU begIn between 69OAM and 8~00 
AM 7he~dsrd~dryforJtahetargloyxrrhdl~behmn6.X)AMand8~ 
AM, The standard work week far shift arotkers in the plant opefatlng deputmolt shall 
behectanddtidaya ‘Jkestandardwakdayfor Mlanaavlrx~CChdl kgi” 
between 600 AM and 8~30 AM Curtuner cervla Wacar aidI use H how lunch 
periodr. When difhnt rNft starting Unw are emph@ in the custanw cervice 
dassification..the shift shall be determined by se&&y. The standard work vrrek for 
laborers in the plant maintenance depattmenf eorplorsu in the wastt Ueatment depart 
mmt. and utility apprcntimr shall be fwe consecuUwz standard wak dam. The standard 
work week for sewice workers shall generally be Pi standard work dryr beginning on 
Ma&y and ending on Friday, but may be changed to fii standard wk days beginning 
Tueadayandcn&ngSatorday farme servicewrtw. ‘I’bestanArdwxkweekforallotber 
employees shall be five standard work days beginning a\ Mauiay and ending on Friday. 
The fust day df in empiqe’s wxk week shall be considered employee’s Saturday. and the 
second day df till be ansidered his Sunday. 

Sf an emplyee has vxxked sixwen (16) hours or more in a 24.how period. (slhe shall not, 
after being released, be permitted to wxk until (s)he has had ten (IO) hours rest. 

when in the cause dvmking overthe, an employee works eight hours overtime between 
the end of a work shift and the start of the following da+woik shift, and the employee 
works a minimum done hour behveen the hours d 11 p.m. and 690 a.m.. the employee 
vAilI not be permitted to work until (s)he has ten (10) hours resL 

If. on the ernpSoyee:s Sunday. the emp&e worka eight hours overtime &es 400 p.m on 
Sunday and tbe employee mxks a minimum done how between the hours d I 1:OO p.m 
and 690 am. the employee will not be permitted to work until (s)he has had ten 
(IO)hours rest. .: 

An employee’s regular schedule or standard work week can be departed from~to far;iitate 
assigning him to wak performed on a shift if he is given at least 24 hours’ notice d the 
contemplated departure. When an employee’s regular scheduied working hours are 
changed with less than 24 h-s notice, OveNme .&all a paid fq the h-s of, work 
@e&mid outcide d normal work scheduied hours. when the situatlrm occuis, the 
employee will lx given the opportunity to Hlork hi&et normal 8 hours at straight time pay 
in addition to the averrime worked ArUde VII paragraph 7 (c) is not applicable when this 
paragraph is in effecL 

In the case d employees in the Maintenance Department, a departure from their regular 
sddde a standard work week made-in accordance with the provisions of this sub-section 
~+ll not in&e an overtime or premium pay situation iI tie shift that they are changed to 
falls on one of their standard work days. If, however. it requires them to work on one of 
their scheduled days off in a standard work week which they have already commenced, 
they will be paid at a rate of i-112 times the applicable hourly rate for work performed on 
such days. 

11 
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(h) 

The rcqulremmt d 24 haus’ notice contained in this subsection is conditIoned on the 
employee involved no~fying the Company as soon as possible da possible absence. 

Subject to the pmiskmr dsubseaiimt (b). ( c ). and (d). no employee shall lx required to 
take Lime df from his regular schedule for overtIme vaxked w 10 be mked. 

The Company in its sole disaetion may honor requesu by employees for temporary 
changes in their schedules. 

If two (2) hours or less of the scheduled shift wndd remain abler the ten (IO) hour 
rest period as spedlied in sub-section b and c has lapsed. the employee is not required 10 
report for the shift and the whde shift shall be considered part d hiwher rest period. 

In tie event any part d the ten (IO) how rest period as specified in sub-sections 
b and c coincides with hither normal schedule d hws. (s)he shall receive his&r 
straight time pay for $I+& hours. 

2. 

.3. It is the’pdi&dtheGxn&ny~tom&tain a tingforce dsufficient size top&foG the &tar 
work d the Company bearing in mind the objective d providing stable and regular employment 
for the employees 

The Company shall have the right to contract for new construction work, snow removal. 
plant custodial work and lawn maintenance. .Additionally, the Company may employ outside 
contractors M hire tmpmy employaa to maintain semia a preven~minimize the endangerment 
of life amVor property, but only during an operating emergency. 

I~Iowever. all such contract work shall not cause the layoff or involuntary reduction of force 
or reduce the houdy rate of pay of any regular employee of the Company. 

4. (a) Ashift differential of $0.5~0~ shall be paid for all work performed on the second shift 
which is noanally performed on that shift. 
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6. (a) 

A shift differential d SO.&3/how shall be prid for all nor* paformed an the tNrd shift 
rvhlch Is norm@ pefcxmed on Lhrt rNft. 

A pm&m d $025 centa per how waked shall be prid for a C&s “A’ Water Operators 
ortination U- andla aPU 'I' Wuta Watm Operatas wa Uomse 

A prdUm d $0.15 ETnts pu hw worked shall be psld fm a asss ‘8’ Water +&s 
Certification License ada Class “II” Waste Waters Operators Certification Iicense. 

A premium d $0.05 cents per hour worked shsll be paid for a Class ‘D” Water 
Operators Certification Lcense and/or Class ‘IV’ Waste Waters Operators 
Certification license 

A first shift prnnium d 1.0 percent shall be paid to all persons working the first shifL for 
the purpose d this Agreement. the first shift shall be defined LO be normal day hours 
worked (shift starting between 630 AM to 6.00 AM) on a schedule d work days other 
than Monday through Friday. The shift premium shall apply LO ail hours worked during 
the first shift hours. 

A premium equal to one half how straight time hourly wage will be paid to distribution 
department employees who are required to report to work at a location .of wak in 
Kankakee. Bradley, and &z&xnmair other than 1000 S. Schuyler. Kankakee, during 
normal work week lItIs premium is applicable to wwkeq assi@ed to the.Kankakee. 
Distlict of& cdy. 

A8 work pedamed In exess d eight hours per day a forty h&us per week shall be paid 
for at the rate done Andy one-half times the applicable hourly rate 

Unless an employee’s scheduled days off have been changed pursuant to the provisions of 
Sectica 1. all work performed on an employee’s scheduled day off shall be paid for at the 
rate done and one-half times the applicable hourly rate. 

All work performed on the day a h&day is observed under this Agreement shall be paid 
for at the rate done and one-half times the applicable hourly rate. Wlten a holiday falls 
on an employee’s Saturday or Sunday. it shall be observed on the nearest work day. 

No how worked shall earn more than one of the above premiums. If more than one of the 
above premiums is applicable. only the highest one shall be paid. These premiums are 
intended to fulfill any obligations imposed on the Company by law. 

An employee who rep~s on time and in condition to work for overtime work which is not 
consecutive with his standard workday shall receive before being released at least Lhe 
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An employee who Is called in to complete the shift of a shift waker &II be paid for the 
fuil eight hours minus the time for which the employee (s)he replaced was paid An 
employee so called In will reozive not less than the equivalent d three hours’ pay at one 
and one-half Umea the applicable hourly rate 

To the extenl it is reasonably practicable to do so, the opportunity to work overtime shall 
first be offered rhose employees wfm normaIly perform that type d work After an 
employee has. at his request, been excused from owrtime work on two consecutive 
occasions, the Company sbdl not be required to afford him the opportunity to perform 
overtime work until he n&es his supervisor in writing that he is now willing to acmpt 
overtime work 

Except in the cases governed by sub-sections (c) and (d). the following rules shall apply: 
The long-range goal d the Company shall be to equalize overtime over the year among the 
employees in each job dassiGcation. but this goal shall not obligate the Gmpany togive 
the overtime to any particular employee in any particular instance. The Company~shall 
avoid giving an overtime assignment to an employee who at the beginning d that 
assignment has auxwd mrxe than I6 (sixteen) hours d overtime in exass of that accrued 
by the lowest avahble employa in that Orerthne group An employee who does not wish 
to accept c+wthne work will be exused If,a qualined replacement can be secured at or 
belowthewage&~hewwldhave.beenpaid Anemployeewhois~at~srequest.exused 
fmnorerllm~shenbeoedi~aitheequali~atlonlihtwith~e amountdwch time 
that is worked. Owrthne lists shall be furnished to the U&n quarterly. . 

b the case of shift workers. the overtime shall he offer? on the basis of se+rity @st to 
.thosenot~cduledto~M~hourr,duringtheday~n~cheavatimewouldbegin, 
then to those already at work, and finally to the other such employees. 

In the case of one man service or trouble calls, employees listed on the weekly *On Call 
p05ting shall be called. An employee who has signed up and been accepted for inclusion 
cm this list will be paid an additiond $10 per day when in ‘On Call’ status. The ‘On WI” 
week will coincide with the pay period. 

Employees in the Utility Worker and Meter Sewice worker job classifications and 
Distribution Department Laborers at the top of their range will upon request be induded 
on the “On Call” list Distribution Department Laborers not at the top d their wage scale 
and Meter Readers may request indusion on the “On call” list and such request may be 
granted or denied at any time by tie Company at fhe Cornpan+ sole discretion. If an 
insufficient number of employees sign up for this list, the Company may utilize for this 
one man service or trouble call, any qualified person it can reach. 
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(4 ~uhsduledwmicpafodc~SMI~ththdrDrrtmulurdrhCCompanY 
BillfurrdshadafcanbK(9)hanand~Rve(5)halrs therafter. Eqbyewwlu 
be rdtnbwed up to $9.00 fa came3 meals ~6th prcscnhuon d rec&pt of pwchax. 
Further. if necesaaq d&very cuat to the job site will be reimbwwd in full. s&d the 
~~hUflve~&~ww\ln~dl~-thc~ 

(b) Ernplayea called back to work without at least 1 (one) how’s advance notice shall. to the 
extent culriuent with the expedluau performan ce d Ihe work. be fumlshed a suitable 
meal at the end d the fist fw hours 01 next normal meal !ime, whichever is earlier. and 
at tie end d each 5 (five) hour period thereafter. 

Pay period till commnce with the Rrst shirt or regular wuk schedule sting on alternate 
Mondays and extend for a twwveek period ending with the last shift or regular work r&d& 
beginning on Sunday. Paydays shall be on Friday following the end d Lhe pay period. If an error 
is made and an employee is underpaid $80 (eighty dollars) or more. the Company will issue a 
payroll check for the gross amount within (7) seven calendar days of the payday. 

Premiunu till be paid to employees perlorming certain tasks. These tasks consist of: (a) climbing 
00 elevated ta& cx stidpipes to a height greater than forty (40) feet above ground level; and (b) 
divlns with breaUdng apparatus. tow repair. or install undenvati facilities d the Company. 

In the case d*Climbin~’ the premiums will be an additional oni limu the employee’~ otherwise 
applicable hourly rate. In the case d ‘Diving,’ the premium will be an additional two times the 
employee’s otherwise applicable hourly rate 

“.. 

As a safety precauth. the Company 8greea to have a ~stationed on the ground. with &id .. : 
equipment available, during any pukxis when one or more~pe&ma are %runMng’ ... 

No employee shall be &q&d to pedorm the Wiving” &k 

The premium shall be paid to the n&t hi&r fuil how f& t&e ~&ally Spent ins performing the 
task i.e., if the task takes I5 minutes. the premium will be paid for one hour. if the task takes 15 
minutes and is performed twice within an hour. the premium will be paid for one hour; if a IS 
minute task is performed twice in a span of time in excess done hour. the premium will be paid 
for h~o hours. 

Employees will be reimbursed at the current rate approved by the U.S. lntemal Revenue Service 
for use of their vehicles on Gxnpany business. ‘lie Company cannot require any employee to use 
their vehicles on Company business. It is understood that the employee is responsible for 
furnishingtheir own transpor~ion to and froth the location where they are directed LO report to 
mrk at the start c&their standard day. Fur any travel to a location other than where the employee 
started their standard day. the Company nil1 furnish transportation to and from such location or 
reimburse the employee for using their vehicle in the event Lhe Company requests such use and the 
employee consents. 
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(a) 

Holidays. Vacation. Sid; Lcztes, 
and Leaves d Absence 

The following days shall be o&wed as holidays: New Year’s Day. Good Friday. Memorial 
Day, Independence Day. labor Day, Veteran’s Day. Thanksgiving Day. and Christmas 
Day. By department. half d the employees shall observe a hdidayon Christmas Eve and 
the other haff shall observe a holiday on New Year’s Eve. 
A one (1) time method d determining which employee works which holiday will 
be provided to the Company by tJw Union. When one d these days falls on an 
employee’s Sattudap Sunday, it shall be observed on the nearest weekday. 
In addition, each employee who has completed his probationary period may each year 
observe a Personal Business Day and each employee who has ampleted one ycar~d 
employment may each year observe three (3) Personal Business Days. Said Personal 
Bushes Days shall be sdw&ed by the employee and the Gxnpany to avoid interruption 
d the operation d the Company. 

Employees not on lay&T ti leave dabs&ice shall be +id fti eight hoGnat noiqxemhun 
time at U-d regular hourly ratea for each d;lr o@erwd PI a hoi&y. An employee absent 
on a day he was required to work invnedJately befae OT Ax a day observed as a holiday 
shall not be paid for the day observed as a holiday unless he was on sick leave . 

Personal &nest. Da+‘nu$ be t&n A cater& &turd&s and Sundays with p&r 
approval d the Company and a minimum d hvo weeks’ request 

Fu each full calendar year of employment. an employee will earn vacation in accordance 
with the fdlowing schedule: 

Number of Full Calendar Years Employed Vacation Eamed 

One year through 5 years . . . . .._...._.._.._____ two weeks 
6 Years through 14 years. .._....._...._._.__...... three weeks 
I5 Years through 23 years . . . . . . . . .._......._...... four weeks 
24 Years and over ..____.,.__.__._........,........ ._,._ five weeks 

Eke@ as prmided for in paragraph (c) below, vacation earned in one calendar year will be 
taken in the follo\\ing calendar year. 
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(b) 

Astar~ngemployeewhomrks2OUamoredaysin hiaflrstulcndaxyeardemploymmt 
shall be considered to have worked a full calendar year. A sting employee who WC& 
leas than 200 days during hir first calendar year till earn vamtion on a pro rata basis d 
&yrod~wakedto200dny*buttheycarHillnorbe~tldereduafullcalcn&r~~ 
in determining future vacation benet%s. 

In the case dfulhime employees who have completed their first year d employment but 
who have not worked 200 days during a given year, vacation time nil1 be earned on a pro 
rata basis d days actually worked to 200 days except where an employee resigns without 
advance notice d hvo awkr, but such year shall be considered a full calendar year for 
purposes d determining the number of full calendar years d employwn~ 

Lnployxs with six M rnae years d full calendar employment may ca~v forward up to one 
week (5 days) d earned vacation. from the calendar year during which the employee is 
eligibles to take it. to the fdlowing calendar year. 

A tentative schedule d vamtions till be prepared by the Company taking into consider- 
ation (i) the con-t and efticient operation d.the Company an+ (ii) the perioda 
pfe+md ty the empkyas on basis of seniority. No preference wi!l be ccmi~ered onless 
submittedinwritingprlar.toFebruarylstdiheyePrdeslred ;~ :. .,. ox. 

An anployee shall earn sick leave for bona fide inability to work at the rate d ‘/i hour for 
each day, eight hours a rimre. a+allyworked by him Sick lea? shall & mqpensated 
foLai the empl+e’$ reguliir h&ly rate d nonpremium time for those hours he would 
have worked had he been available for wak, up to 8 hours a day, five days a week 
Payments made under the Company’s Workmen’s Compensation Insurance shall be 
deducted from sick leave pay. Sick leave is not available fa time lost due to accident or 
illness resulting from outside employment To qualify for sick leave. the employee must 
not$ his supewiscx befae the emp4oyee’s starting time for the first day d absence and the 
employee most keep the Company informed as to the probable length of his absence, and 
the employee, il rqu&ed to do so, must secure a certificate from a physidan approved by 
the Company desuibing the nature d the employee’s illness or accident and the period for 
which he was or till be unable to work. 

Sick leave will accumulate for UK in case of sickness as defined by the paragraph Article 
VIII paragraph 3 (a). Employees will not be compensated for sick leave not used except 
those employees with accumulated sick leave under provisions of the Union Contract 
expired on December 31. 1992, who have not received compensation for credited sick 
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(4 ~conpplymay.~u\yumCin1993,dIataprrchueddckmff~~0aeanployru 
li5ted 011 Ehibit c who have acaImulrti dck hve Ida the providonr d the unial 
fhtract that expired al Decemba31.1992 E&haudsudlauzumul~tiluvewilJ 
be pwlwed at a rate d hwnty pacent dthe anplo+ 1993 hourlywage rote Such 
dfC&lfOd?,ShdlbemadebylhCCUZlpt~~ting~~~~~ tmeach 
an&e listed cm Exhibit C It SW be withii the sole discmUon d each emplayce listed 
an Exhibit C to dedde wfwtha to accept the Cornpan~s dfa. The payment dcrcribed in 

this subparagraph shall not be made until sfta the employee executes the written 
agrrement pruentd to him by the Cxnpany. 

(4 One day d sick leave can be used by sn employee to attend his wife on the day she gives 
birth to their child. 

W One day chick leave can be used by an employee to attend the funeral of an aunt. uncle. 
niece. nephew, grandmother. grandfather. grandchild. lirrt cousin. brother-in-law. 
sister-in-law OT spouse’s grandparents. 

(4 In the event ofthe death dan employee’s spowc. child. parent. sibling or spouse’s parent. 
the employee may take up to three days with pay to attend Ihe funeral and to fulfiil other 
legitimate 0bGgationr in connection therewith. 

An employee nuy, for justifiable reasons. be granted a leave of absence without pay. provided the 
conditions d work are such that his services can be spared During such a leave of absence. 
senhity shdl canthe to acute If an anplop ovastq such leave or if he accepts employment 
ekwhae during such leave without consent d t+ Company. he shall be considered to have 
rcslgned Upon the aplrathn d the kave, the emproyiw shall h mtumed to his job dassifkation 
and other employees who have been pranoted OT transferred as the result of such kwe may be. 
returned to their fomwr job dasrikalions. 

. . 
The Cunpany shall poet at least ona a yea + list showing.+ anployee’! accrued sick leave and 
vacatka time; &ch G& shall be onuid&d ‘&nmct except to the utatt wittai objection thereto ’ 
is fifed within 30 days after they are posted. 

An employee saving on a jury or appearing in court as s witness pussusnt to a subpoena shall be 
paid the difference between the compensation received and the nonpremium compensation he 
would have been paid for his standard work wek. 

(4 An ernploye in the National Guard or a reserve unit of Lhe Armed Services who is called 
fa special riot duty shall be paid for a maximum of two \wceks the diffecencc between the 
compensation received and the nonpremium compensation he would have been paid for 
his standard work week 

Lb) An employee who is ordered to take a physical examination for possible induction in tie 
Armed Services shall be paid for a maximum of 8 hours for time lost from his standard 
workday. 
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hkdid and Pension Bendits 

During the period d this Agmanent. the Gmpany shall continue LO make available life 
and n-edi~4 bm&ts, by imance a othemise, rzubaantiaUy comparable to those outGned 
in Exhibit B. 

During dre p&xl d this Agmanent. the Ccnpany will pay all of the premium cost for the 
individual employee, with .a $200.00 deducible. ne employee will conuibutc 15% 
(perant) d the cost d this benefit, through payrdl deductlow for dcpcndcnt and family 
coverage. 

If an employex becomes disabled (except a~ a result d outside employment for other 
parties IX self employment), the Company till continue to pay tile sdmc amount toward 
lie and medical insurance plans as it was paying at tie time of the disability so long as Ihe 
empl~ remains disabled cx until he becomes eligible for retirement under Lhe Compaq’s 
Pension Plan. 

For employees retired under the Compaq+ Pension Plan. the Company will pay the 
mthly premiums fu the retiree’s Gfe insurance and health insurance provided the health 
insurance premium dqesnr exceed 390.02. 
For retiees prior to January 1. 2000 desiring dependent coverage for their spouse, 
the cost ofqch -age shall be paid by the Company provided said spouse is eligible 
for Medicsn If said spouse is not eligible for Medicare. the Company will contribute 
toward the a&$ dqxodcnt awerage an, amoont.eqoal to what it would +y if said spo& 
were eGgible la Medicare., ‘_ 
w &ring a&r Jan+ I. 2000. ind d&&iaig dependent c&v&e for their spouse.. 
wiG be responsible for the cost d such coverage 

. 

During the per& d this Agmanen~~the ‘Retirement Plan for Employees d Consumers 
Water Gmnptiy. (Fcbnury 1993 plan) s&G be app&cablc to cmployces cc&r&i tider 
this Agreement 

In the event that the Canpany elect to further amend the plan. the Cmnpany shall advise 
the Union d said &t and the Union shall have the right to open this contract for 
the pw of negotiating for indusion of the~employees covered under this Agreement 
under the terms of the new amendment. 

Consumers Water Company has adopted a savings plan (Consumers Water Company 
401(k) Savings Plan and Trust) to be available to all employees of Consumers Water 
Company and its subsidiary companies ucept those employees who are members of 
bargaining units which have not spedticaily bargained for inclusion in said Plan. 
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W The manba~ d Uulity Workm UIUM d Amaiu APLUO. Loul467 have bugrlned 
for lndusion in the Plan &c&e January 1.1987, ondu the runt temu and eondiUons 
uolhaarplcymdCarnrmPtW~Cimpurymdl~nrbdQulerwhorseengZMe~ 
parUdp& In Ux Ph. 

(4 It Is undastood and ageed that f3nsumaa Water Chpny my at 111 sole ekUon 
discrmtinue raid Flsn on any a&versary date thered. The right d membur d Loc$467 
topartidpa~InlhisPlnnrh~i~ojstroihcuamtthslthePtvrLrvrilrMeto~a 
employees dCmmmert Water Company and its subsidiaries. 

The members d Utility Workers Union of America AnCIO local 467 have bargained for 
indusion dthe benelhs d the Short Term Disability Plan and Long Term Disability Insurance of 
the Company in accordance with Exhibit B. 

The members d Utility Workers Union of America AFLKIO Local 467 have bargained effective 
January 1. 1990. for indusion of an Alcohd and Drug Policy as a put of this Agreement. The 
*Poliq is attached as Exhibit D. 

ARTICLE X 

Clothing 

The Company shall furnish. maintain, and launder any uniforms which it requires ita employees 
to wear. These onifomv shall remain the property of the Company and shall be osed only as 
directed by the Company. 

Ani employee who agrees ~to war a uniform designated by the Company will receive~~up to a 
rnaimum of fwr wak rhhtr and pants a year. The Company may establish rules tid restrictloos 
on the use and care of such uniforms. 

. . 
~heCompanywlll~deoa~lngAllowance~~~mumof$200peryear. forthepwhase 
d-all& jackets, z&d &&a sot+xt ti roles tid restrictions aj established by the Company. & 
cmplcyee using the aGewane will be required to provide receipts of said purchases. The Company 
has five (5) business days to reimburse employees. 

R&-tats, dnpants. and wxk glover shall be furnished employees who are required to work under 
conditions which in the Compan~s judgment require such protection. A supply of hip, boots shall 
be msintained by the Company for use whenever they are deemed necessary by the Company.. 
These items shall remain the property of the Company and shall be used only as directed by the 
Company. New work gloves will be furnished only after the old work gloves have been returned 
to the Company. 
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AICI-ICLE XI 

Crlevanccs and Arbitratlion 

The parties. having akady f&y bargained about all matters concerned with wager. hours. and 
other t.emns and conditimr d employment and hating lncaporated the result of this bargaining 
into this agreemenl will bargain collectively about any bona fide dispute axvxrning the 
interpreMion of this AgrecmenL 

Collective bargaining ML any bona fide dispute concerning the interpretation of this Agreement 
shall be carried on in the following manner without interruption of the work 

First step: The agqieved employee and his immediate supervisor shall consider the dispute. 

SecondStep: If the dispute is not settled by the aggrieved employee and his immediate 
supervisor and if a mitten grievance is submitted by the Union to the Company 
titiin 14 calendar days after the occurencc d the Company action which is the 
subject d the grievance. the dispute shall be considered by the President of the 
Local and the Division Manager. The Company shall give the President of the 
Local a wkten answer to the grievance within 14 calendar days after this 
meeting 

Third St&p: If the dispute is not set&$ at the se-d step and if the Union ap+ls in writing 
dhln 14 calendar da* after receivingthe Company% answer, a representative of 
the International ador the President and one other ofker d the W. and the 
President d the CcmpanyshalI considei the dispute. The Company shall give the 
Union awritten answer within 14 cdendaydays aft,er this NteetIng. 

All disputes over disciplinary action which resultc In lost pay shall begin at this 

“9 

If any bona fide dispute concerning the interpretation d this Agreement is not resolved in the 
grievance pr%edure to the satisfaction of the Union and the Union files a witten request within 
14 days~after the Company’s written answer at the third step. the dispute Thall be submitted to an 
arbitrator selected by mutual agreement of the parties. If tie parties cannot agree on an arbitrator, 
an arbitrator shall be selected pursuant to the rules of the American Arbitration Association. The 
fees and expenses of the arbitrator shall be paid jointly by the Union and the Company. 

The remedy for any good faith misapplication of the overtime provisions shall be the opportunity 
to work compensatory overtime in the future as the need for such overtime arises. 
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